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Chairman’s Report 

I am pleased to introduce 
the 2022 Annual Report of 
Leadership Plus. This has 
been another year full of 
change in which we 
managed to continue 
providing an excellent level 
of advocacy and support to 
our clients. We have also 
continued the recruitment 
of new staff to keep up with 
the demand for our services.  

Leadership Plus staff 
continued assisting 
individuals with their 
submissions to the Royal 
Commission into Violence, 
Abuse, Neglect and 
Exploitation of People with 
Disability. We have been 
working hard on trying to 
ensure Supported Decision 
Making is an inalienable and 
entrenched concept in NDIS 
advocacy by seeking that 
the Decision Support 
program funding is made 
permanent.  

We are very pleased to have 
secured ongoing funding 
from the Commonwealth 
Department of Social 
Services for the National 
Disability Advocacy 
Program, the Decision 
Support program, the NDIS 
Appeals program, and 
funding for Disability Royal 
Commission advocacy. We 
have continued to provide 
self-advocacy support 
groups through funds from 

the Victorian Department of 
Families, Fairness and 
Housing to support the 
health and wellbeing of 
carers.   

The board has welcomed 
Ritika Soni, Christine Bigby, 
Ashleigh Pinto and Fiona 
Curry who further 
supplement the board’s 
diverse range of skills. The 
board is thankful to Tiffany 
Vague and James Ryan who 
have left the board this 
year. They have been 
instrumental in ensuring 
Leadership Plus successfully 
navigated the myriad 
challenges brought about by 
the global pandemic. 

As we look back over 
another year’s work, I would 
like to congratulate our 
visionary CEO, Geoff 
Southwell, for his 
commitment and 
leadership. I also would like 
to express my gratitude to 
our incredibly capable team 
who ensured we provide 
high quality services to our 
clients in yet another 
difficult year. Finally, I would 
also like to acknowledge the 
marvellous contribution of 
all the Board members this 
year.  

My best wishes to all 
members who continue to 
support Leadership Plus.   

Robbert Roos  
Chairperson 
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What the work of 
Leadership Plus 
means  

A special thank you from a 
client: 

I don’t think I will ever be 
able to thank everyone who 
has helped me from 
Leadership Plus. From 
Giovanna Amato, Melanie 
Muir, Jo Kitch and apologies 
to anyone I haven’t 
mentioned. The kindness 
and caring of your 
organisation helped me 
immensely. The amazing 
thing is I contacted your 
organisation at a very low 
point in my life, when the 
firm representing me made 
huge errors in a VCAT 
application against the TAC 
and has prejudiced certain 
decisions for future 
applications.  

This turned out to be a 
blessing in disguise as I had 
two options - give up on life 
or look for alternatives to 
improve my life. I chose the 
second option and through 
this choice I found 
Leadership Plus who helped 
me to fight to improve 
myself and my life. When I 
say fight, I don’t mean this 
literally, it’s more improving 
what I have and getting the 
best out of myself. 
Leadership Plus found a new 
law firm to help me which is 
amazing because there is no 

monetary value in this for 
them, but I will be forever 
grateful, and it showed me 
there are good people with 
dignity and honour which 
are undervalued in today’s 
society.  

I only realised how much of 
a difference Leadership Plus 
had made recently when I 
was in hospital quite unwell 
and that’s when I normally 
reflect in a very unhealthy 
way about my previous law 
firm. I normally wonder if 
the correct information had 
been put in the VCAT 
application years ago I may 
have been able to have 
treatment then to avoid 
being in this situation now. I 
realised once I had 
recovered that for the first 
time in years, I didn’t have 
any negative thoughts about 
my previous law firm and 
realised there was a real 
shift in my thinking and 
reasoning which allowed me 
to recover quicker than 
normal.  

Leadership Plus has played a 
big part by linking me into 
groups like Brain Injury 
Matters and inviting me to 
take part of a great group 
putting forward suggestions 
to the Royal Commission 
into Violence, Abuse, 
Neglect, and Exploitation of 
People with Disability. 
During this group I felt 
totally out of my depth as I 
was quite unwell for most of 

this process, but I still 
thoroughly enjoyed it and 
felt connected to likeminded 
people. Being part of this 
group made me feel useful 
for a small period of time 
which had a huge impact on 
my self-esteem and the flow 
on effects for my mental 
wellbeing. Meeting others in 
the group who have been 
involved in helping 
marginalised communities 
for a long time really helped 
me, and I hope, no strive to 
be able to do more of this in 
the future.  

I had no idea that 
organisations like 
Leadership Plus existed and 
provided the surgery I’m 
having next week improves 
my pain, I hope I can be of 
assistance on a volunteer 
basis. I really want to help 
people in need. I can’t thank 
Leadership Plus enough. 
Many thanks.  

 

A person we had worked 
with recently sent us this 
unsolicited thank you. It is 
reproduced here with their 
permission  
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Chief Executive’s 
Report  

Continuing to reliably and 
consistently provide such a 
valuable and important 
service as disability 
advocacy during times when 
things are changing 
dramatically is no small 
accomplishment and we 
remain proud of what we’ve 
managed to do during the 
year in spite of continuing 
upheaval with lockdowns 
and changes to restrictions 
during the year.  Due to the 
dedication of the team over 
the last twelve months we 
have continued to 
successfully manage diverse 
and complex client matters; 
adapt to new delivery 
challenges; hired several 
new people; and 
successfully completed a 
quality audit with flying 
colours.     

Our main funding from the 
Department of Social 
Services has continued. We 
were pleased to be among 
those advocacy 
organisations who tendered 
for and won three-year 
funding for the National 
Disability Advocacy Program 
and for the NDIS Appeals 
Program, securing the main 
sources of our advocacy 
funding through to mid-
2025.  We were also pleased 
that both Decision Support 
pilot and Disability Royal 

Commission advocacy 
funding were extended into 
2023.  

We have been energetically 
arguing that the Decision 
Support pilot program 
needs to be made a 
permanent feature of 
engagement with the NDIS, 
advocacy for people who 
need it, and that the goals 
of the NDIS can’t be met for 
that group without an 
independent provider of 
that service.  Whilst it’s 
pleasing that Supported 
Decision Making as a 
concept is becoming more 
widely recognised and 
accepted, it’s an area where 
there is a risk of acceptance 
in name only and it must be 
provided in a way which is 
professional, ethical and 
most importantly: 
independent.  We remain 
hopeful that a permanent 
program is established from 
early 2023. 

Our focus on the quality of 
service we provide also 
means we are very careful in 
our recruitment.  Advocates 
are engaged in complex and 
difficult work where 
engagement with and 
compassion for clients are 
only parts of the range of 
skills needed for successfully 
working through advocacy 
issues.  The employment 
climate and surging demand 
for services has meant that 
we spent a significant part 

of the year recruiting and 
inducting staff and 
continuing to build the 
strength and skills of our 
great team.   

We have continued to find 
ways to run our peer 
support groups for people 
with Acquired Brain Injury, 
thanks to some funding 
from the Victorian 
Department of Families, 
Fairness and Housing.  As 
always, we’re concerned 
that not enough people with 
ABI get access to the NDIS, 
and that the services 
outside the NDIS, that were 
supposed to be provided 
through funding such as the 
ILC grants, have failed to 
materialise to provide 
needed supports. 

Systemic advocacy is always 
seeking to make actual 
changes to how people with 
disabilities experience and 
can live in the world and to 
make sure that services 
specific to people with 
disabilities function well and 
appropriately.  Most of our 
work in this area has 
revolved around the NDIS 
and in particular the Appeals 
process, demand for which 
exploded during the year.  
Constant dripping will wear 
away a stone, and while 
there is a long way to go, it’s 
pleasing that there are 
actual steps being taken to 
work on the backlog of 
cases going to appeal.  We 
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continue to campaign, along 
with others in the sector, for 
fundamental improvement 
in the actual decision-
making process in the NDIA, 
the internal review process 
and the conduct of the 
Administrative Appeals 
Tribunal process. 

The Royal Commission into 
Violence, Abuse, Neglect 
and Exploitation of People 
with Disability was extended 
during the latter part of 
2021 and will conclude 
hearings in December 2022.  
We continued to work with 
individuals needing 
assistance with preparing 
submissions to the 
commission, which 
continues to be challenging 
and confronting work. We 
have also sought to help 
promote the Royal 
Commission with a video 
explaining its purpose and 
value to people with 
disabilities.  To better 
understand the issues 
relevant to people with 
Acquired Brain Injury, we 
have conducted research 
with people with lived 
experience, informing the 
submission we will make on 
behalf of Leadership Plus 
and hopefully also assisting 
the Royal Commission to 
better understand the needs 
of people with ABI. 

The Leadership Plus team is 
a delight to work with and I 
remain grateful and proud 

every day to be a part of it 
and to be contributing to 
providing the great work 
that Leadership Plus 
delivers. 

The dedication, focus and 
professionalism of the team 
and the work it does is a 
result not just of having 
great people but also thanks 
to the continuing work 
Melanie Muir does in 
training, developing and 
supporting the team, 
constant focus on our 
practice and how it can or 
should be improved, and a 
wealth of experience.  The 
advocacy sector in Victoria 
also benefits enormously 
from Melanie’s leadership 
through Disability Advocacy 
Victoria and the guidance 
DAV provides to the 
Disability Advocacy 
Resource Unit. 

As always, the Leadership 
Plus board has continued to 
be a source of support, 
encouragement and advice 
during the year with the 
guidance of our Chair 
Robbert Roos.  We have 
welcomed several new 
board members during the 
year, and I look forward to 
working with them, and am 
thankful for them 
volunteering their time and 
expertise to assist in guiding 
the organisation 

Geoff Southwell 
Chief Executive Officer 
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The 2021-2022 Year in Review  

Individual Disability Advocacy  
We advocated for 281 clients over the course of 2021-2022 with the support of the National Disability 
Advocacy Program funded by the Department of Social Services. We have had an average of 153 cases 
active at any one time 
during the year, and over 
12,000 interactions with 
clients, their families and 
carers, support services, 
government services and 
other agencies ensuring 
the protection and 
upholding of our clients’ 
rights.  More than 48% of 
that activity is related to 
the NDIS, slightly less 
than last year’s 55%. 
Much of this is 
attributable to having 
developed and 
introduced Evidence Reviews for people engaging with the NDIS, which are shorter pieces of work but 
allow clients to make more informed decisions about next steps in pursuing matters with the NDIA.  

Outside NDIS related matters, the three most common topics for advocacy were: Housing and 
Homelessness; Abuse, Neglect and Violence; and Finances.  All of these remain significant issues for 
people with disabilities, and the growth in services through the NDIS has not diminished these issues. 

NDIS Appeals 
The last half of calendar 2021 saw a huge spike in people seeking to have National Disability 
Insurance Scheme decisions reviewed by the Administrative Appeals Tribunal.  It’s clear from 
analysis since then that this was caused by both the continuing trend of initial decisions that reduced 
plans and that the Participant Service Guarantee 
introduction of internal review time limits had, 
perversely, resulted in a much higher proportion of 
NDIS internal review decisions that were unchanged.  
It is fair to say the entire NDIS Appeals advocacy 
community were completely overwhelmed, and 
Leadership Plus, like most organisations, was forced to 
close intake and turn away clients needing support.  
The first half of calendar 2022 saw a return to more 
normal numbers, but the backlog of clients needing 
assistance remained at the end of June 2022. 
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We have assisted 45 people with NDIS matters 
during the year, with 19 gaining improvements 
to their plans.  The NDIA and AAT continue to be 
very slow on Access matters and nearly half of 
the matters we worked on were still open at 
year end. 

 

 

Decision Support 
Awareness of the need for Supported Decision Making has grown considerably in the last few years, 
with legislative changes in guardianship law and more organisations becoming engaged in the 
practice.  We were pleased that late in the year the DSS funding for the Decision Support pilot 
program was extended into 2022-23 and are hopeful that there will be a more permanent funding 
arrangement as a result of DSS evaluations of the reviews of the program which are currently 
underway.  We remain concerned that the NDIA has proposed that it is appropriate for the agency 
to provide decision support services for participants in spite of the obvious conflict of interest for 
decision supporters that would result.  We continue to campaign for expanded independent decision 
support services to be made available at a suitable scale to genuinely support the demand that has 
been demonstrated by the pilot and are hopeful that the Disability Royal Commission will make such 
a recommendation. 

This year we have assisted 29 clients with a range of matters in engaging with the NDIS, ensuring 
that their ability to exercise their rights is not restricted because of limitations on expressing their 
will and preference in regard to their access, planning and implementation decisions.  

Access 3 
Implementation 20 
Planning 4 
Other 2 

 29 
Our monthly national online meeting with all the other decision support pilot organisations remains 
useful and valuable to all for comparing notes on changes to reporting to DSS, areas of practice, 
challenges with particular situation with clients and generally supporting all our learning in this 
developing area.   

Disability Royal Commission 
Since the establishment of the Royal Commission into Violence, Abuse, Neglect and Exploitation of 
People with Disability we have been assisting people with preparing submissions to the commission 
and assisting in making decisions about whether to submit and how.  We have supported 19 people 
preparing submissions during the year under this program. 

During the year we recognised that many people with disabilities were not aware of the 
Commission, or may not have appreciated the value their submissions may bring to the 
Commission’s findings and recommendations.  To assist with this, we produced a brief video with 
people with disabilities explaining the sorts of issues the Commission needs to hear about and the 

Assistance with AAT review of 
NDIS Access Decision 

 

Still open at June 30 2022 42% 
Withdrawn 33% 
Referred to other service 17% 
Other 8% 

Assistance with AAT review of 
NDIS Plan Decision 

 

Plan amended successfully 58% 
Still open at June 30 2022 18% 
Referred to other service 9% 
Found support with other service 6% 
Other 3% 
Withdrawn 3% 
No change to plan 3% 
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value to people with disability of sharing their experience.  This video was widely shared, and we 
believe significantly helped promote interest and awareness of the Royal Commission. 

ABI self-advocacy groups 
We continue to run a number of self-advocacy groups across Melbourne with the assistance of 
funding from the Victorian Department of Families, Fairness and Housing programs to support 
carers, with a mixture of face-to-face meetings and online during the changes in restrictions because 
of Covid-19 during the year. 

Systemic advocacy and strengthening advocacy 
Disability advocates are uniquely placed to see where there the systems of supports and protections 
against abuse and denial of human rights fail people with disabilities and where improvements can 
and should be made.  Leadership Plus has created a position dedicated to policy and systemic 
advocacy to sharpen our focus on systemic issues and better coordinate our systemic activity.  Our 
activity this year has included: 

Membership and representation on the board 
of Disability Advocacy Network Australia, 
which helps to coordinate the voice of 
advocacy in Australia and lobby government for 
advocacy across the country 

Board representation on Disability Advocacy 
Victoria, a unified voice for advocacy 
organisations in the state, regardless of funding 
sources, and helping to direct the activities of 
the Victorian Disability Advocacy Resource 
Unit 

Convening monthly NDIS Appeals conference 
calls of Victorian advocacy agencies providing 
advocacy assistance with to compare notes, 
identify emerging issues and provide mutual 
support for those supporting AAT applicants.  

Membership of the Victorian Disability 
Advocacy Network, working with Victorian 
Legal Aid to liaise with the NDIA to improve the 
processes around AAT appeals. VicDAN also 
lobbied government for better disclosure of 
AAT decisions 

Hosting monthly Decision Support Pilot 
conference calls for the national agencies 
across Australia providing supported decision-
making service to NDIS applicants  

Board membership of the Disability Worker 
Registration Board Victoria, establishing a 
registration, accreditation and complaints 
management system for disability workers 

Prepared a submission on proposed changes to 
the NDIS Act, addressing positive and negative 
aspects of the changes. 

In collaboration with Queensland Advocacy for 
Inclusion, developed a response to the NDIS 
discussion paper on Supported Decision 
Making, informed by our experience with the 
Decision Support Pilot.  This addressed 
significant conflict of interest issues, the need 
for independence and the importance of SDM 
as a foundation for UNCRPD rights.  

Assisted with preparation of a submission on 
the harm caused by the NDIA’s lack of 
adherence to model litigant obligations 

Conducted research and consultations around 
the specific risks and advocacy needs of people 
with Acquired Brain Injury, as part of 
developing a submission to the Disability Royal 
Commission 
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Case Study: Getting 
Max home 

Helping Max return to his 
home after a stroke with the 
needed supports in place.  

Max was a 55-year-old man 
with an acquired brain injury 
resulting from a stroke 
many years ago. From 2018-
2020, Leadership Plus 
provided advocacy to Max 
regarding his wish (which 
eventually became a reality) 
to move from an aged care 
facility into an independent 
living unit in the community.  

In late 2021, Max’s NDIS 
support coordinator 
contacted the advocate to 
inform them that Max had 
had a second stroke and was 
in hospital. The prognosis 
was poor: he was not 
expected to survive for long, 
there was talk of palliative 
care and moving Max back 
into an aged care facility.  

The latter was raised 
because of the Schedule 8 
medication (morphine) 
being administered to 
manage his pain. Only an RN 
can do this, and Max’s 
support providers did not 
have RNs on staff. Max was 
adamant he did not want to 
die in hospital or aged care 
and that if these were to be 
his last days, he wanted to 
go back home to die. ‘Home’ 
being his apartment he’d 

been living in for 18 months 
by then.  

Max was very clear on his 
wishes but what were his 
rights in this situation? This 
was where advocacy 
became involved again. 
There was no next of kin, no 
power of attorney, no will, 
and no formal guardian. The 
hospital social worker had 
little knowledge about his 
rights and was grateful for 
any information. The 
advocate sought advice 
from the Office of the Public 
Advocate and from a legal 
service who both confirmed 
it was absolutely Max’s right 
to state his wish to die at 
home. However, it was up 
to the hospital and the NDIS 
to provide the supports so 
that he could do so.  

Different legal requirements 
were in place in supported 
accommodation than if Max 
was being discharged from 
hospital into a conventional 
family home environment. 
Family members could be 
trained to administer a 
Schedule 8 drug, but there 
was different liability in 
supported accommodation. 
The hospital’s palliative care 
nurse said it was likely that 
an aged care facility would 
be where Max ended his 
days. The odds were not 
looking good. How could 
Max end up back in aged 
care when there had been 

so much work done to get 
him out of that system?  

But Max wasn’t ready to 
depart this world just yet. In 
late November 2021, he 
shocked everyone by 
starting to recover. It wasn’t 
long before he was moved 
to rehab and with clinical 
recommendations for a 
return home, but with 
increased supports. It took 
another three months of 
negotiating with the NDIA 
about adequately funding 
Max’s return to community 
living. More than sixty file 
notes documented the to-
ing and fro-ing between 
advocate and long-suffering 
support coordinator, NDIS 
complex planner, 
occupational therapist, 
wound care nurse, 
accommodation site 
manager, hospital social 
worker, and many others, all 
working as best they could 
to get Max out of hospital 
and back into his home. Max 
returned home in April 
2022. 
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Treasurer’s Report  

Audited income for the 
financial year 2021-22 
totalled $ 1,540,257 
($1,710,165 in 2020-2021) 
and expenditure totalled 
$1,551,161 ($1,422,205 in 
2020-2021).  Leadership Plus 
reported a net deficit of 
$10,904 for the current 
financial year 2021-22.  Last 
year, we reported a 
considerable surplus 
($287,960 in 2020-21), 
primarily owing to 
treatment of grants as per 
Accounting Standards. The 
Accounting Standards 
require us to treat all grant 
funding as fully earned in 
the year of receipt, even 
though some portion of the 
grants may be required by 
funders to be spent in the 
following year(s).  

The Department of Social 
Services continues to be our 
largest funder with 
substantial funding from the 
National Disability Advocacy 
Program (NDAP), the NDIS 
Appeals program, advocacy 
support for the Disability 
Royal Commission, and 
continued funding as the 
Victorian provider of the 
Decision Support pilot. We 
thank DSS for their ongoing 
support for all these 
programs.  

We had additional programs 
funding peer support and 
self-advocacy groups for 

people with Acquired Brain 
Injury supported by the 
Transport Accident 
Commission and by the 
Victorian Department of 
Families, Fairness and 
Housing.  These activities 
were run successfully 
despite delays and 
challenges due to COVID-19.   

Leadership Plus has 
continued to manage 
finances successfully, 
notwithstanding the 
challenges of moving in and 
out of lockdowns, changes 
to work restrictions and 
predominantly working 
from home.  As always, the 
organisation is seeking to 
develop new sources of 
funding and partnerships 
which complement the 
primary disability advocacy 
service. 

 
 
Sirisha Pinnali  
Treasurer 
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Staff 2021 - 2022  

Andreas Cassinides Individual Advocate 
Tehreem Chaudhry Policy Officer 
Giovanna Cusmano  Individual Advocate /Program Coordinator /Administration 
Saskia Doherty Individual Advocate 
Jean Ellerby-Mutu Advocate / Decision Supporter 
David Haar Intake Advocate 
Maddy Holland-King NDIS Appeals Advocate 
Paul Hume Individual Advocate 
Simon Judd-Mole Individual Advocate/ Royal Commission 
Leith Kenney Individual Advocate 
Jo Kitch Administration Officer 
Kate McDonald Advocate / Decision Supporter 
Leigh Meyer Individual Advocate 
Melanie Muir  Advocacy Operations Manager 
Erin O’Brien Individual Advocate 
Amanda Roe Individual Advocate 
Geoff Southwell  Chief Executive Officer  
Qia Sun Individual Advocate 
Lara Wallis Project Support Worker 
Stephen Wildsmith NDIS Appeals Advocate 
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Leadership Plus Incorporated – 2021-2022 Financial Statements 
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Audit Report 
To the members of Leadership Plus: 

Report on the Financial Report 

We have audited the accompanying financial report, being a special purpose financial report of the 
Leadership Plus:. (the association), which comprises of the Balance Sheet as at 30 June 2022, the 
Income Statement, Statement of Changes in Equity and Statement of Cash Flows for the year then 
ended, notes comprising a summary of significant accounting policies and other explanatory 
informatioQ��DQG�WKH�&RPPLWWHH¶V�5HSRUW� 

Committee¶V�5HVSRQVLELOLW\�IRU�WKH�)LQDQFLDO�5HSRUW 

The Committee of the association are responsible for the preparation of the financial report that 
gives a true and fair view and have determined that the basis of preparation described in Note 1 to 
the financial report is appropriate to meet the requirements of the Associations Incorporation 
Reform Act 2012 and the ACNC Act ��7KH�&RPPLWWHH¶V�UHVSRQVLELOLW\�DOVR�LQFOXGHV�VXFK�LQWHUQDO�
control as the Committee determine is necessary to enable the preparation of a financial report that 
is free from material misstatement, whether due to fraud or error. 

$XGLWRU¶V�5HVSRQVLELOLW\ 

Our responsibility is to express an opinion on the financial report based on our audit. We have 
conducted our audit in accordance with Australian Auditing Standards. Those standards require 
that we comply with relevant ethical requirements relating to audit engagements and plan and 
perform the audit to obtain reasonable assurance whether the financial report is free from material 
misstatement. 

Au audit involves performing procedures to obtain audit evidence about the amounts and 
GLVFORVXUHV�LQ�WKH�ILQDQFLDO�UHSRUW��7KH�SURFHGXUHV�VHOHFWHG�GHSHQG�RQ�WKH�DXGLWRU¶V�MXGJHPHQW��
including the assessment of the risks of material misstatement of the financial report, whether due 
to fraud or error. In making those risk assessments, the auditor considers internal control relevant 
WR�WKH�DVVRFLDWLRQ¶V�SUHSDUDWLRQ�RI�WKH�ILQDQFLDO�UHSRUW�WKDW�JLYHV�D�WUXH�DQG�IDLU�YLHZ��LQ�RUGHU�WR�
design audit procedures that are appropriate in the circumstances but not for the purpose of 
expressing the appropriateness of accounting policies used and the reasonableness of accounting 
estimates made by the Committee, as well as evaluating the overall presentation of the financial 
report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 

Independence 

In conducting our audit, we have complied with the independence requirements of the Australian 
professional ethical pronouncements. 

+�



$XGLW¶V�2SLQion 

In our opinion the financial report of the association has been prepared in accordance with the 
Association Incorporation Reform Act 2012 & Division 60 of the Australian Charities and Not-for-
Profits Commission Act 2012, including: 

a) JLYLQJ�D�WUXH�DQG�IDLU�YLHZ�RI�WKH�HQWLW\¶V�ILQDQFLDO�Sosition as at 30 June 2022 and of its
performance for the year ended on that date; and

b) complying with Australian Accounting Standards as referred to in Note 1 to the financial
statements & Division 60 the Australian Charities and Not-for-profits Commission Regulation
2013.

Basis of Accounting and Restriction on Distribution 

Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes 
the basis of accounting. The financial report has been prepared to assist Leadership Plus: to meet 
the requirements of the Associations Incorporation Reform Act 2012 &  Division 60 the Australian 
Charities and Not-for-profits Commission Regulation 2013. As a result, the report may not be 
suitable for another purpose. 

18/10/2022 
««««««««««««««««««. 
Stephen George Le Couilliard 
ASIC Registered Company Auditor No.8579  
471 Princes Highway Narre Warren Vic 3805 
Telephone: 03 9704 7661  
Facsimile: 03 9796 6711  
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